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UNITED STATES DISTRICT COURT 
FOR THE DISTRICT OF COLUMBIA 



WENDELL a JACKSON ) 

Mainti^ ) 

v. ) Case No. 05-2013 (RBW) 

BOWNE& COMPANY, INC ) 

) 



PLAINTIFF'S ANSWER TO DEFENDANT'S MEMORANDUM OF LAW IN SUPPORT 

OFFPS MOTION TO DISMES&ORJN THE ALTERNATIVE, FOR SUMMARY 

JUDGEMENT 

Plaintiff Herd>y respectfully moves the Court to grant judgement in Ms fevor. 

i pymoDPCHON 

Flaintiff seeks recovery against Bowne & Con^anf, lac, &r alleged acta of enjoyment 
discrimination. Count I purports to assert a cause of action under the Americans with Disabilities Act of 
1990, 42 U.S.C $121 12, Count II seeks recovery for alleged unla^a termination under the Age 
mserimiiiatloii Act of 1967, 29 ttS.G $623. 

Plaintiff was led by Bowne conqsany documents to believe that he was en^kyed by Bowoe & 
Company, Inc. In the alternative, there exists a genuine set effectual documents which entitles Plaintiff 
Jackson to relief where Bownes- Harrassment Policy for BBS employees is clearly titled "Bowne & Co.", 
not *BBSF\ which in itself, entitles plaintiff Jackson to judgement. See Ex. B. 

H FACTUAL BACKGROUND OF THE DISPUTE 

Plaintiff Jackson states that he was never allowed to participate in the internal business deals, 
transactions/ acqumtiCHis or any other bids or company takeover matters. Mr. Jackson readily admits that 
the very feet that he named BBS in his initial complaint with EEOC only displays his ignorance of the law 
where he was misled by Bowne company documents which listed lain as a Bowne & Company employee, 
SeeEx>C 
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in in the alterative, the court shqblp grant 

SUMMARY JUDGEMENT TO PLAINTIFF JACKSON 

Plaintiff Jackson is entitled to summar judgement in his favor where he has produced company 
document that clearly demonstrate that there is a genuine issue of material feet that he was not only an 
employee of Bowne & Company but was treated as such. See Ex, A, 

IV CONCLUSION 

In the alternative, plaintiff respectfully moyes the Court to enter judgement in his fevor, albeit his 
ignorance of the Bowne company structure. 

As set forth more folly in the accompanying Defendant's Memorandum Of Law In Support Of It T s 
Motion To Dismiss, Or, In the Alternative. For Summary Judgement and Supporting Decorations. Plaintiff 
was led by Bowne company documents to believe that he was employed by Bowne & Company, Inc. In 
the alternative, there exists a genuine set of fectual documents which entitles Mr. Jackson to relief where 
Bownes' Harrassment Policy for BBS employees is clearly titled ''Bowne & Company", not "BBS", which 
in itself, entitles plaintiff Jackson to Judgement as a matter effect. 



Respectfully submitted 





I Q. Jac&son^pro t 
4I5EdgewoodSt,NE#ll 
Washington, 1X2 20017 
Telephone: 202-529-6017 
Facsimile: 202-529-6017 
Cellular: 202-213-9520 
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CERTIFICATE OF SERVICE 

I heretoy certify that on January 13, 2006, a copy of the foregoing Plaintiffs Answer To 

Defendant's Memorandum of Law In Support of its Motion To Dismiss* Or. In the Alternative. For 

Summary Judgement and Supporting Declarations was mailed via First Class United States, postage 

prepaid, on the Counsel for Defendant for Bowne & Company, Incorporated: 

SONNENSCHEIN NATO A ROSENTHAL LLP 
Amy I* Bess, USDC-DC Bar No, 418985 
Elizabeth S. Finberg, USDC-DC Bar No 468555 
1301 K Street, NW 
Suite 600, East Tower 
Washington, DC 20005 
Telephone: 202*408-6400 
Facsimile: 202*408-6399 



Respectfully submitted, 




Wendell G. Jacfesor^pTD se 
415 Edgewood St, NE #11 
Washington, DC 20017 
Telephone: 202-529-6017 
Facsimile: 202-529-6017 
Cellular: 202-213-9520 



-3- 



Case1:05-cv-02013-RBW Document 10 Filed 01/13/2006 Page 4 of 7 



EXHIBITS 



Case 1:05-cv-02013-RBW Document 10 Filed 01/1 3/2006 Page 5 of 7 



I 




3ZSr 



HScfrtrW €¥? Bcwne was founded in 1775 by Robert Bowne, What began as a stationery 

O fc»^J 1 y vs supply Stone has evolved into the worfd% tamest financial printer and the leading 

ftflnitf fff£* f^ fV* provider of electronic fifing sendees* Sown® operates twenty-four hours a day, 

pyf¥i rc ^ ^*^* seven days a week -in over 5S offices worldwide. As a leader in servicing the 

financial ami legal marfceis, Bowne is leveraging its expertise in information 
management by offering a broad range of out-sourang services designed to 
meet our clients' changing needs* 

Bowne Business Solutions was established in 1996 ss part of Bowie's expansion 
outside of the traditional financial printing market The outsourcing division of 
Bowne was formed to provide fuR-seivtce information management services to 
Jaw firms, corporations, accounting firms, and investment banks. Bowne 
Busness Solutions is unique in its abtHty to control &ie enfire life cycle of the 
information within m organization from creation to dissemination- Bowne 
Business Sotutfcns offers a foil range of services utBizing their own resources as 
well ?s converging technologies from Bowne network offices and divisions* 
Some of our information management services Include word processing, desktop 
publishing, multimedia presentations, OWIOM production, electronic 
distribution, iffigatton si^pcwt, localization, and translation, pint-on-demand, 
facsimile/reprographics* m^lroom and faeffities management 

Bowne has built a worid-dass reputation for speed, accuracy, and oonfidentiaiity 
within the finandaS printing mdus&y and is continuing tins tradition in its 
expansion of services to Ore financial andiegaf community, 

Por more information on the history of Bowne, ptease see our marketing 
brochure, entitled ""Robert Bowne & his Company, The Evolution of a Seaport 
Printer*. 
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■'. ". I BOWNE & CO., INC. 
NON-HARASSMENT POLICY 

Bowrm & Co., foe f Bowne*} recogntees the importance of maintaining an environment 
tree of any term of workplace harassment Consistent wSh .this objective, a corporate 
Non-Harassment. Policy has been established. II is against company pogey for any 
ernptoyee, client, associate w" vendor to harass any Bowie empk>y&e or non-Bowne 
employee on any basis mdud&sg se^* race, religion, national origins, age* disablfiiy or 
sexua} orientation. Bowne i&si! not tolerate harassment because It is personal^ offensive^ 
fails to faspecTth^ rights or^SfST^sl interferes~wfh B^"^ot1c^eifern®aasr~-^^ 
employees^ contractors, managers and nonrmaheQers alike, must comply with this policy 
8nd lake appropriate measures to ensure that such conduct does not occur. 

A specific type of hsr&ssmeni j^ohi&ifed by tew ami company policy is sexual 
harassment. Sexual harassment is defined- as unweicomed sexual advance, requests 
lor sexual fevers* and other verbal or physical conduct of a sexual nature vshen: 

• Submission to such conduct is made ether explicitly or impficHfy a term of 

condition of an individusrs employment or 

m Submission to -or rejection of such conduct by an individual fe vse6 as the 

basis for en^teymeni decisions affecting such individual; or 

« Such conduci has purpose or effect erf unreasonably Interfering wUh an 

indrviduaf s worfc performance or creating an ihtfrradatrng* hostile or 
offensive work environment or ■ " 

Harassment may take different fomss. Including, but not Smiled to: 

@ Verbal: Innuendoes, suggestive comments; jofces of a sexual, ethnic* 

racist re&gfcus, etc future; sexual propositions, advances, or threats; 
subtle or overt pressure for sexual favors; fnapproprate comments about 
an individual body* dress or petsowai inquires into ifieir private lives. 

# Non-verbal; Objects or pictures, E*ma8 r sounds, gestures, and 

downloading or accessing certain web sSes* 

& Physical: Unwanted zbnigci, Including touching, pinching, brushing the 

body* or pushing. 

Any manager who ..receives, a compfefeit of harassment or inappropriate behavior on the 
pBti or from any employee, vendor or contractor concerning a Bowne & Co, employee or 
who has reason to suspect harassment may be occurring should noSfy their Human 
Resource Manager immediate^ 

in addition, Bowne encourages any employee who befieves he or she may be harassed, 
to advise the cfeider promptly that Ms or her behavior is unwelcome and request that ft 
be discontinued Bowne reccgnfees, howver, thai it is nof necessary lor an emofovee 



^^^TiTff-oirr' 
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Non-Harassment 
Policy 






Bowne & Cd v Inc. CBowne") recognizes the importance of maintaining an 
environment feee of any form of workplace harassment* Consistent with this 
objective, a corporate Non-Harassment PoHcy has been established It is 
against Company policy for any employee, client, associate or vendor to harass 
any Bowne employee or n©n~Bowne empfoyee on any basts including sex, race, 
color, religion, national origin, age, disability or sexual orientation. Bowne will 
not tolerate harassment because it is personalty offensive, fails to reject the 
rights of others, and Interferes with work performance. Ail employees, 
contractors, managers and non^managers, must comply with this policy and take 
appropriate measures to ensure that such conduct does not occur. 

A specific type of harassment prohfbfted by law and Company policy ts sexual 
harassment Sexual harassment is defined as unwelcome sexual advances, 
requests for sensual fevors, and other verbal or physical conduct of a sexual 
nature when: 

* Submission to such wn6u& is made either explicitly or implicitly a term 
or condition of m Jndjvsduafs employment; or 

* Submission to or rejection of such conduct by an individual is Used as 
the -basis for employment decisions affecting such Individual; or 

* Such conduct has the purpose or effect of unreasonably interfering with 
an individual's wc^k perfbrnmnee or creating an intimidating, hostile or 
offensive work environment; or 

Harassment may fcatee different forms, including, but not limited to: 

* ¥«&afc innuendoes; suggesHve comments; jokes of a sexual, 
ethnic* racist, religious, etc. nature; sexual propositions, advances, or 
threats; subHe or overt pressure for sexual favors; inappropriate 
comments about an incfividuafs body or dress or personal inquiries 
into ttier private fives* 

* Won-varfca!; Objects or pictures, E-matf, sounds, gestures, and 
downloading or accessing certain web sites. 

« Physical: Urwanted csnfect, fedtKlbig touching, pinching, brushing 
the body, or pushing* 

Any manager who receives a complaint of harassment or inappropriate behavior 
on the part of or from any employee,, vendor or contractor concerning a Bowne 
& Co, employee or who has reason to suspect harassment may be occurring 
should notify their Human Resources Manager immediately. 

In addition, Bowne encourages any employee who believes he or she may be 
harassed, to advise t&e offender prompHy that hte or her behavior is unwelcome 
and request that ft be discontinued* Bowne recognizes, however, that Is not 
necessary for an employee to talk direcSy to an offender. Moreover, in all 
instances the individual should report such offending behavior immediately to his 
or her supervisor, tf*e Human Resources Manager or the Company President 
Further, any employee who believes he or she has witnessed harassment should 
immediately repdri; the matter to the Human Resources Manager. No r^aiiatory 
measures wffl be tatoen against an employee who compiains of harassment 
Under no ctoimstances need the employee report the harassment to a 
supervisor who he/she is housing of harassment Bowtse wffi^ to tfte maximum 
extent feasible, mair&ain the confidentiality of such complaints on a neecMo- 
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